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Driving force for the change
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Active Learning

Course Capture
{ Lecture / Classroom Capture )

L

I e
Flexible Classroom
( Transform [ Interact / Learn / Engage )

Digital Collaboration
( Mobile Device / Digital Content Sharing )

Office of Academic Resources

Bridging people to knowledge

« Vision )
Dynamic learning center for future generations

* Mission
- Bridging people to knowledge
» Serving learning, and teaching mission of CU
* Supporting research and innovation
* Supporting higher education learning system and industry
* Collecting, organizing and disseminating information

“Re-inventing the library: Roles of innovative
university library”

Strategic plans
1) Enhance internal strength
2) Value added operation

3) Sustainable development
4) Expanding our horizon

@ Research support

Research tools and analytics
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Information literacy/Scholarly
communication
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Universal access to knowledge
{ Local, Regional, and Global accessible
anywherelanytime )
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“Re — Inventing the library: Roles
university library”

Outcomes
1) Library with world class collections and services
2) Library with universal access to knowledge
3) Library with high standard multimedia technology
4) Library that serves CU community and beyond
5) Library as a second home and a multi-functional work place

Clear directions

EN R

* 65 new

« The Art Center * Routine :
= Advisors operations projects
= Using Primo * King
« Unnecessary Chulalongkorn

expenses Digital Archive

Learning and Sharing Arena: A prime area

Opening day 19/6/2560




New learning atmosphere

Multipurpose training room

Active learning Maore learning and sharing space
Training on new NMR software

Training on new NMR software

—
A massive learning space on the 2" Floor

Moving Thesis ollection: A job requires pood teamwork

Before

R

Create a new learning space: A historic first
branch at Chaloem Rajakumari 60 building

sound recording studio with a new DJ. for

multimedia production King Chulalongkorn Digital Collections: A pride

of CU community

Visitors from UHK Visitors from UHK




Vending Machines: Food supply instead of empty space 1 !
A second home campaign: relaxing atmosphere

J

v

Ticket Vending Machine: An option to lower : . . T
8operating ot P Internationalization; Canada Day 1 Exhibition at a
new exhibition zone

Expanding our horizon: CU Library outreach (A time
of sharing through community engagement)

Many more to comel!!

Many more to comell!

(Our ambitious goal: Our ambitious goal:
scentral library of the country” “Central library of the country”




aa o

10.30 - 11.45 w. AANIINITHRILSEUUTRaNASn Ui lugafdvia 1ag As.085A drusTaN
fouien1satinvanyn avnIng1deAsuny
Ty as.90uvdYy Nan1E fYrwesnsudihemalulagansaumea

Tng wazdgrulenisaninveayanas unInerdevienisiine

ir 5 | (“'ju_ 1
i [T
VI i

o =

Wawnelagduismaainudideadivadamnegissiudunfoulutamtlamewmealulag wiveuinluseiu

9

anudunsfnydeslasunanssnunanisiUasunUastiuiueu uivesayanildlusavieddgivinliaadusiiu

vV

= U d" gj 1% U d‘ 1 1 [l 4 dldy IS ! = %4 1
ﬂ']'iﬁﬂiﬂ']‘U‘ULﬁﬁ@u‘lﬂuumﬁlﬁﬂiULﬂaﬂu@]uwﬂéﬂﬂﬂ%‘jﬁgﬂI‘WlIEJEJNVLTUWQ U NUITUNIINANIDIUNUINVIVIDIEYAI

Yy  a

esayauend NIz duuauseuiiny vesayadessudnunfiunuinlunisli@inlaenisitewwifndesin
ogslsilelifldunesiosayndu thid place (uwdsianudgihianssumietundiiaosumy uenain
unumvesasaymazAsuluussanindiosiursdosfusuunumesaulinaaidu “knowledge
provider” vidauduglivietdaamnsludundaouiuny ieliiosannfigniadurosaymuisgaddvia Tay
uiuouiesaypunuynisistulfihmalulaglviindielunsantuseunsiinussfvevausimiudonisd
Wavuuvadluveagld
13.00 - 14.00 w.  MINAUIANNAIMTIYRINTNUTIANINY AUUTuNNsiSeuIyARIva:
AT 9UAZETINN High Potential Personnel

Tae Inensgl¥edyney High Potential Personnel

demaiaziimsnanuientundnnisdenaustislslinssnu uay dunualnuedslslildauiideinsds
wiinsvBuenUszaunsainssesinensleefimstlifuamendniivilinisdunsainuienuianan
1. Stereotype n1sdinaulanuaINAIEUon
2. First impression n1s@inauAuANANUTEiulansn
3. Inconsistency in question msanufanuitladifeades
4. Negative thinking UILLIAULALIA

5. Non job relate bias dosluldauiuauniusy iRnudenselufiam (e1raziidasedurnliiindavaiilla)




6. Content effect aAUINAINT Inga1alinsiudeuiguiuglidunvainounty
7. Halo / Horn effect @Jﬂumﬂmﬂmﬁmﬁaﬂu?ﬁLamﬁ'u

8. Similar to me AANAINAMUMTDULTT LWUIVIINTIFLITY

Stature interview JUlUUNSEUN T

A v Ao v o o v a A o Y v Y o Sy
fndniddgdmsunisdndulaaunudunivaliusesldvanseluilfe

+ Past Predicts Future Tiussanngfnssulusfniiodindudsnazidulusuian

+ 1iwan STAR Tunssndulagduniuel

Y 1 Y Vo 3 Y 1 a ada J e L% [y =~ A o 1 vo 6 & 1 o &
mamﬂmammwmaﬂmaEJwaﬂmmumﬂqﬂaﬂwﬁqaﬂmﬂLiaamemmammwmﬂuamﬂimu

Situation / Task #8 wgiiiia fog1a usenialnlngd

Action Ao @dun1walUfln e nullafuazieiounnaunseuuuRnumvan
a v P
Mgnaeavesnisvillyl

Results Ao NaaINNIINTLIIManan e Mlrlnluiasailidlasuiaiursedetinnan

faanauden1udue warUseiuaTouAqUILe

+ MoufAnanfeAnuazuanIgdunwaltuingAnTIuetlsiarenmegrafgiungAns LY

9
+ JUBUUYRIAaNIRINUsEauNTsalfeaiinnussiusenigaunsanw nduasilussaunisal
v = 1 a (% L3 Y
- faumsfinulvad anadeatudszaunisalumae

- gUszaumsalinenu audssaunisalifeafuauivihiasenieg

People planning process (talent management & succession planning success)
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21st Century Mobile Social Learning
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Development is sponsored by
libraries of varying types and
sizes, volunteers, and support
companies worldwide.
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Certainty

Connection & Love

Contribution

- Need for Safety, stability, comfort

- Need for Stimulus and change

- Need to Be speacial and worthy of attention

Need for Connection with others and ultimately to love and be

- Need to Develop and expand

Need to Give beyond yourself

iversal com/201
Six-human-needs-rebuilding-broken-relationships/
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215t Century Skills Critical Thinking
-Creativity

-Communication
-Collaboration C

Future Workforce *‘m

5.1

Digital Disruption gwwmm&

The Generations

Digital Literacy

GENERATION
DIGITAL
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Certainty 7

Connection & Love

-
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—  SURVIVAL

—  SUCCESS

- FULFILLMENT

Contribution
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How to use Learning Space ?

Space in Actien

Space to Showcase learning

Space to Collaborate
Space for Quiet

‘Students as co-designer

Space to Create

Educators/Librarians

Learn to think like designers
Rok The S  guidefo ccatar b Rebecca i e

and . Robert i, 2015
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Personalize Learning

Skills
Process Listen
See

Talk

Make
Think
Write

Passion
Grit

Leamwﬁ Activities

- Do Something

[ Teell Something Exit poll
Evaluation form / survey

Interview

- @ i i,
Learning Space Blog

9 9/
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-Offer paths for exp
-Tell the story

on, communication,

-Support d
and collaboration
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13.00 - 13.30 u. ANUAIAYVIINITINDUAUNNNINGIAE International University Rankings

1ne Todd Hornal, Time Higher Education

Today's agenda

13.30 - 14.00 u. New Technology and Mechanism for Libraries in the Digital Era
Usnsansaumasauladiiugunsainnmi 1ag as. wains aauna Business

Development Director U387 Ookbee 31110
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13.30 - 14.00 u. Responsible Computing in the Digital Lanscape 1ng Ome Sivadith
National Technology Officer Microsoft (Thailand) Limited

Respo :‘| plg Computing
4 in the Digital Landscape
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£ 100 YEARS
- CHULALONCKORN U NIVERSITY
L= 1917-2017

Office of Academic Resources
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Study Room
Reservatiorl-
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